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The Transition of Student
to Lawyer: How Alumni Help
by Gena Glickman

"The law is what it is - a majestic edifice,
sheltering all of us, each stone of which
rests on another." John Galsworthy,
1910.

INTRODUCTION
Prominence: celebrated, distinguished,
eminent. Many University of Baltimore
School of Law alumni are esteemed
members of the bar in Maryland and elsewhere. Our graduates have played prominent roles in local and state government,
private industry, public interest, and public service.
The choice of law as a career is only the
first step towards the ultimate goal of practice. Career development is a very personal
investment of time, energy and commitment. University of Baltimore students are
indeed lucky to have the varying roads of
career success paved by alumni who have
committed themselves to both their profession and to their university. The Career
Planning and Placement Office assists law
students in the career decision making process by offering a variety of programs
including seminars on various types of
legal practice, resume writing, interviewing, curriculum planning, and minority
lssues.

Clerking in law firms, judges' chambers,
government, and public interest agencies
are all examples of the experiences which
have been invaluable additions to class-

room learning. The strong support network of University of Baltimore alumni
makes possible many of these opportunities for students at the university. Historically, it was with this kind of
'apprenticeship' that the education of lawyers began in this country. Experience
gained through internships and clerking
positions helps students explore and define
what their ultimate contribution will be to
the profession of law.
The Career Planning and Placement
Office works closely with a variety of
groups, including the University's Alumni
Association Law Liaison Committee, to
offer programs that provide an opportunity for alumni and students to meet and
exchange information and ideas.
In 1984 the Alumni Association Office
established the Law Liaison Committee, a
group of attorneys representing a variety
of practice areas that works closely with
the School of Law primarily in the admissions and career placement areas. The Law
Liaison Committee has sponsored events
such as:
The Alumni Connection Program, a
networking semlnar that brings
together students, recent graduates and

alumni to talk about career choices.
The Career Change Seminar, designed
to assist alumni in making career
changes.

a.m Law, a continuing education
breakfast program on specific areas of
the law for practitioners.
The present committee chair, Sylvia
Hackett, adds, "the Law Liaison Committee responding to a suggestion from Dean
Katz expanded its charge from admissions
and placement and instituted the a.m. Law
series. This continuing education program
that brings together alumni, professors and
local practitioners was recently endowed
in memory of two University of Baltimore
professors, Hyman and Isidore Ginsberg."
"The outcome of the events of the Committee are important for two reasons, the
first is the services that these programs
provide to students and alumni and the
second is that the programs expand the
public awareness of the law school," says
Ernie Crofoot, a senior associate at the
firm of Weinberg and Green and the VicePresident of the Alumni Association for
the School of Law.
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ALUMNI SUPPORT =
EMPLOYMENT
The high placement rates for University
of Baltimore students and graduates in
various jobs throughout the state can largely be attributed to the support of alumni.
Surveys of recent graduates indicate placement with the state and federal courts,
government agencies, large and small law
firms and corporations. The placement
program has had the following success:
The number of employers recruiting
through the Office of Career Planning
and Placement has increased 31 percent, from 49 in 1984 to 160 in the fall
of 1987.
Job listings from area firms have also
increased. From September 1986 to
December 1987, 860 positions were
processed for full-time, part-time, summer associates and attorneys. This is an
increase of 200 listings from the previous year and does not include the
numbers of positions advertised in federal reports or association newsletters.
In addition to paid employment, 155
students last year were placed with
judges, private law firms and government agencies through the internship
program.
GRADUATES: WHERE THEY WORK
More than ninety percent of the School
of Law's graduating class is employed six
months following graduation, with
seventy-five percent reporting employment in a legal field. Trends in the placement of law graduates over the past several
years show the majority working in
private practice or government. Graduates
also hold judicial clerkships, are employed

in business and industry, or in the public
interest or public service areas. Most graduates stay within the state of Maryland to
practice.
TYPES OF PRACTICE:
HOW WE COMPARE
A survey of the School of Law's 1986
graduates revealed employment distribution among the following fields:
Types of Employment
Class of 1986
National
Business and
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PLACEMENT SERVICE

GRADE POINT AVERAGES BY
TYPES OF EMPLOYMENT
(Class of 1986)
EMPLOYMENT
Private Practice
BusinesslIndustry
Government

G.P.A.
2.72
2.88
2.99

SALARY COMPARISONS
University of Baltimore Law School's
1986 average starting salary was $25,077.
The average starting salaries of our graduates match the average salaries offered in
the Baltimore area iaw firms according to
David White's 1986 survey.
Averages for types of practice:
Private practice
BusinesslIndustry
Government

$27,443
$26,538
$21,250

CONCLUSION
Law school alumni, along with faculty
and staff, are vitally concerned with the
professional development of our students
and graduates. They know that just as a
student's legal education does not end at
graduation, neither does the career planning process end with the first job, or even
a second. Professional experience, networking among colleagues, and setting
new goals are the ingredients for attaining
success. And, with the assistance of
University of Baltimore alumni, law
school graduates are off to a good start.
Gena Glickman is the Director of Career
Planning and Placement at the University of
Baltimore School of Law. She is currently
working on disertation research in the field
of the history of higher education.
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